STUDENT CAREER EXPERIENCE PROGRAM OPPORTUNITY
U.S. DEPARTMENT OF LABOR

Announcement # EBSA-OE-DFO-11-110
Qualifications must be met by the closing date of this notice. 
The Student Career Experience Program (SCEP) provides for formal periods of work and study while the student is enrolled in school.  The work performed in the SCEP must be related to the academic course of study.  The DOL, the school, and the student complete a written agreement, which contains information on work assignments, schedule, etc.  Upon successful completion of the Program, students are eligible for conversion to the competitive service for up to 120 days following completion of the requirements of this program.   
This SCEP opportunity is with the U.S. Department of Labor’s Employee Benefits Security Administration (EBSA), National Office.  The Division of Field Operations, Office of Enforcement (OE) is a major component of the EBSA.  EBSA is responsible for administering and securing compliance with Title I of the Employee Retirement Income Security Act of 1974 (ERISA).  OE coordinates national enforcement policy with EBSA field offices and various governmental agencies.  OE promotes the protection of pension and welfare benefits under ERISA by ensuring a strong and effective national and field office enforcement program through: policy formulation; project identification and program planning; guidance development and implementation; field liaison, training, and field and project evaluation. 
This SCEP appointment opportunity is currently being offered at the following: 

Investigator, GS-1801-09- starting at $ 51, 630 per year

Promotion potential is available for up to the GS-11 level ($62, 467 per year). 
These opportunities are offered at the entrance level and offer promotion opportunities based on annual performance review and qualifications requirements.

Positions available:  Two
THESE POSITIONS ARE LOCATED IN WASHINGTON, D.C.

BRIEF DESCRIPTION OF POSITION:

The Candidate participates in the conduct of national enforcement projects; reviews program and management activities for the regional offices.  Researches and analyzes issues in order to provide technical, policy, and program assistance to the regional offices.  Evaluates field office performance, management, and policy implementation including regional enforcement projects, investigative results, case time, and other performance measurements and makes recommendations for adjusting courses of action.  Coordinates successful case handling and litigation of cases by collaborating with the Solicitor’s Office and develops and recommends enforcement strategies that are consistent with agency policy and ERISA rules, regulations, interpretations, opinions and court decisions.  

QUALIFICATIONS REQUIREMENTS 

GS-9:
A master’s or equivalent graduate degree or two full years of progressively higher level graduate education leading to such a degree or LL.B. or J.D., if related, in one or a combination of the following fields related to the duties of the position:  accounting, finance, business administration, insurance, banking, securities, law or economics; OR 


One (1) year of specialized experience equivalent to at least the GS-7.  
Specialized experience is experience in or related to the position for which you are applying which has equipped you with the necessary knowledge, skills, and abilities to successfully perform the duties of the position.  Specialized experience may include: knowledge of the nature and practices of the employee benefits industry; knowledge of employee benefit plan investigations; analysis and interpretation of legal materials to provide technical and policy guidance, as well as conduct reviews for conformance to legal and policy requirements; review, analysis and evaluation of management performance and achievements; analysis and/or development of complex projects and procedures to implement programs; preparation and presentation of training materials, and/or production of quality work products within tight timeframes.  

FOREIGN EDUCATION: To receive credit for education outside the U.S., you must show proof that the education has been submitted to a private organization that specializes in interpretation of foreign credentials and that such education has been deemed to be at least equivalent to that gained in conventional U.S. educational programs.  There is normally a fee associated with this service.  For a list of private organizations that are accredited to evaluate education, visit www.naces.org/members.htm. 

The Department of Labor does not recognize academic degrees from schools that are not 

accredited by an accrediting institution recognized by the Department of Education.  Any 

applicant falsely claiming an academic degree from an accredited school will be subject to 

actions ranging from disqualification from federal employment to removal from federal 

service.

EMPLOYMENT/ELIGIBILITY REQUIREMENTS 

U.S. citizenship

Age 16 or over

Meet Department of Labor security requirements 

TO APPLY: To apply for this position, fax or e-mail a cover letter, complete resume, graduate degree transcript, and DD-214 (if you are former military).  Also please submit an SF-15, if applicable.  Please submit materials via fax to (202)693-8477 or email to gatesman.valerie@dol.gov by 5:00 p.m. Eastern Standard Time on May 31, 2011.  Please indicate the announcement number in your resume.
If you have any questions about the application process, please contact Valerie Gatesman at 202-693-8458.

All application material must be received by the closing date of the notice to receive consideration.  
If you fail to submit the required application material by the closing date of this notice, you will not be considered.  

INTERVIEWING:
You may be requested to attend an on-site interview.  Interviews will be scheduled based upon a thorough review of your resume and graduate degree transcripts.  Previous experience, grade-point average and class standing will be a consideration in selecting applicants for the interview. Candidates who are selected for an interview are requested to submit a writing sample.
VETERANS:

If you are a veteran of the U.S. military, you must include a copy of your DD214, Report of Discharge, with your application/resume.  If you are a veteran with a service-connected disability, you must also include a statement from the VA along with a SF-15, Application for 10-point Veterans Preference.

FOR MORE INFORMATION: The Department of Labor does not recognize academic degrees from schools that are not accredited by an accrediting institution recognized by the Department of Education.  Any applicant falsely claiming an academic degree from an accredited school will be subject to actions ranging from disqualification from federal employment to removal from federal service.

More information concerning the Employee Benefits Security Administration can be found at the DOL web site:  www.dol.gov.
PROOF OF CITIZENSHIP:  Persons selected for employment with the Department of Labor who are not current DOL employees will be required to provide proof of citizenship, in the form of a passport, birth certificate or other approved documentation, prior to entry on duty.

"If you are selected for this position, the documentation you present for purposes of completing the Department of Homeland Security (DHS) Form I-9 prior to your beginning employment will be verified through the DHS "E-Verify" system.  Federal law requires DOL to use the E-Verify system to verify the employment eligibility of all new hires, and obligates the new hire to take affirmative steps to resolve any discrepancies identified by the system as a condition of continued employment."

The United States Government does not discriminate in employment on the basis of race, color, religion, sex, national origin, political affiliation, sexual orientation, marital status, disability, age, membership in an employee organization, or other non-merit factor.
